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Overview 
Foxcroft School, one of the nation’s leading all-girls boarding and day schools, offers an uncommonly 
beautiful setting in which to learn and grow. Located on 500 acres in Northern Virginia, Foxcroft focuses 
on preparing young women in grades 9-12 and postgraduate for full engagement and success in college 
and in life beyond. The School offers challenging and integrated academics, including an impressive 
STEM program, combined with arts, athletics, and a forward-thinking focus on students’ social and 
emotional well-being. 
 
At Foxcroft, every girl is known and valued. By living and learning in such a supportive environment, 
Foxcroft graduates develop their intellect, voice, and character, and are ready to lead in their 
communities and the world. 
 
Foxcroft School seeks a Dean of Inclusive Excellence starting July 1, 2021. The successful candidate will 
be an experienced educational leader who personifies the School’s mission. The Dean of Inclusive 
Excellence is a member of the administrative team, reporting to the Assistant Head of School. 
Consistent with Foxcroft’s commitment to “encourage all members [of the community] to pursue 
knowledge, recognize their personal biases, view a topic from multiple perspectives, and demonstrate 
respect for diverse viewpoints,” the Dean of Inclusive Excellence carries primary responsibility for 
supporting faculty and refining Foxcroft’s curriculum, pedagogy, and assessment through the lens of 
equity and inclusion. 
 
This is an exceptional opportunity to help lead a highly regarded independent school with an 
unwavering commitment to student success. 
 
Core Responsibilities 
Because this is a new position, the Dean will have the opportunity to shape this role based on the needs 
of the community. Core responsibilities are likely to include: 
 

● Serving as a coach, advocate, and support for faculty, ensuring that every member of the faculty 
is fully seen and fully known. 

● Leading the department heads group and guiding their work to ensure a culturally responsive 
curriculum that celebrates an array of identities and lenses; inclusive pedagogy that allows all 
students to thrive; and equitable assessment and grading practices that reflect current best 
practices in assessment. 

● Overseeing faculty recruitment, on-boarding, and retention efforts, with an eye towards 
building a faculty that mirrors the diversity of the student body. 

● Building a cohesive culture of learning that extends from the classroom and residence hall, to 
the stage and playing fields, and partnering with the teachers, coaches, and dorm teams who 
are integral to all aspects for the school.  

● Partnering with the Dean of Students and the Associate Director of Enrollment, Access, and 
Inclusion to align programs and strengthen an authentic sense of belonging.  

● Helping to further develop and refine existing curricula for leadership and wellness, through the 
lens of diversity, equity, and inclusion. 

  



● Supporting faculty through involvement in the faculty growth and evaluation system. 
● Designing and delivering professional development at the individual, small group, department, 

and full faculty levels. 
 
Opportunities and Challenges 
Recognizing that excellence in teaching and learning is inextricably linked to a commitment to equity 
and inclusion across all aspects of the student experience, the Dean of Inclusive Excellence will partner 
closely with the Head of School and Assistant Head of School in supporting faculty as they design and 
facilitate inclusive, personalized, and authentic learning experiences. 
 
The inaugural Dean of Inclusive Excellence will face challenges and opportunities including: 
 

● Shaping a new and aspirational but not yet fully defined position. 
● Aligning stakeholders in shared visions for diversity, equity, and inclusion and for teaching and 

learning. 
● Leveraging and building upon schoolwide work around personal identity and capitalizing on a 

DEI audit (to commence spring 2021) to deepen the cultural competence of faculty.  
● Equipping and empowering faculty to intentionally design communication, curriculum, 

pedagogy, and assessment to ensure that they meet the needs of students with a range of 
identities, backgrounds, and learning needs. 

● Building synergies across programs and departments, fostering a cohesive learning environment 
across the 9-12 continuum. 

● Partnering with the admissions office, communications office, and alumnae office to showcase 
the School’s commitment to teaching and learning with an equity lens. 

● Communicating goals, outcomes, and metrics around best practices in teaching and learning 
and in DEI, and bringing a data-informed lens to decision-making. 

 
Desired Qualifications and Qualities 
The most competitive candidates will offer most or all of the following qualifications and qualities: 
 
Professional Qualifications 

● Ability to embrace the opportunities and ambiguities for this inaugural position and to work 
collaboratively with others to shape and define the role; an entrepreneurial spirit.  

● Demonstrated expertise in supporting faculty in current best practices in curriculum, pedagogy, 
and assessment, including foundational knowledge in mastery learning, assessment for equity, 
and student-centered pedagogy. 

● Knowledge of best practices in equity and inclusion work and the requisite skillfulness to 
support student and faculty growth in this area and to facilitate critical conversations in the 
design of more inclusive curriculum and programs.  

● The ability to articulate mission-aligned vision and strategy and the tactical skills necessary to 
deftly manage the systems and processes necessary to implement strategy, thoughtfully pacing 
change and engaging stakeholders collaboratively and empathetically. 

● An understanding of the unique and compelling aspects of a residential community and an all-
girls education in supporting students’ growth and development. 

● Experience using data and research to inform the School’s continuous growth and 
improvement. 

 
Leadership Style 

● A collaborative style that is warm, supportive, and relational. 
● Exceptional interpersonal skills and the ability to communicate with inspiration and clarity.  
● A history of thoughtful innovation moderated by a skillful and sensitive approach to change. 
● The confidence and humility to advocate for new ideas, invite disagreement, and welcome 

feedback, engaging in challenging conversations with grace. 
 



Personal Qualities 
● Willingness to engage fully in the life of the School, including living on-campus; teaching, 

advising, and/or leading student organizations; and serving as an on-call administrator. 
● Commitment to a navigating one’s personal and professional life with the highest level of 

integrity. 
 
To Apply 
See the full position description and instructions for applying here. 

 

https://www.carneysandoe.com/assets/Foxcroft-Dean-of-Inclusive-Excellence-1.13-final.pdf

