
Title: Senior Associate for Organizational Equity
Reports To: Chief Equity and Inclusion Officer
Location: US Home Based Office
Start Date: Spring 2022

Facing History and Ourselves is a global education non-profit organization that challenges teachers
and students to use lessons of history to stand up to bigotry and hate.

Summary: Facing History and Ourselves is looking for a Senior Associate for Organizational
Equity to help lead both Facing History’s internal and external initiatives to support our diversity,
equity and inclusion strategy around this critical work. This position will have responsibility for and
help manage Facing History’s Program equity work for schools, educators, and districts  as well as
supporting organization-wide strategy for building a more inclusive Facing History’s workplace
culture.

This role reports to the Chief Equity and Inclusion Officer within the team and serves as an essential
part of the Office of Equity and Inclusion (OEI) team. This role will work closely with the OEI team and
internal and external stakeholders.

Who You Are: You are a leader who has experience driving strategic initiatives for Staff engagement
in various DEI spaces.  You are a curious and adaptable person who’s eager to identify ways to apply
their experience to our organization. You can create and deliver educational materials and training
programs to cultivate our culture of inclusion.  You are a lifelong learner, an experienced and skilled
facilitator.  You call people in and are willing to meet them where they are, skillfully navigating
complex topics, dialogues and group dynamics. You can demonstrate a career built on trust-based
relationships with people with a wide variety of personality types, seniority levels, and roles.

Who We Are: We are a team that deeply values opportunities for community-building and
camaraderie as we engage in challenging yet meaningful work both with our organizational
community and our external stakeholders.  We are an avid community of learners that consistently
seeks opportunities for personal and professional growth with the intention of sharing our learnings
with one another. We are strongly anchored in our values to stand up, create space for each other,
act with empathy and kindness, listen, and be curious.

External Organization Equity Work (50%)

● Under guidance of the Associate Director for Organizational Equity, help to create and lead
the next generation of Facing History’s external Program Equity work.  This includes:



● A new iteration of our Teaching for Equity and Justice work
● Expanding the ways in which Facing History works with whole schools and districts

around educational equity issues
● Expanding the ways the organization works with individual teachers and building

leadership  capacity and competency for teaching with an equity lens.

● Serve as high level facilitator for Program Equity work, both to internal and external
stakeholders. Manage and lead critical consciousness and anti-racist training for teachers.

● Ensure Program Equity work is distributed consistently and accurately across Facing History
offices.  Serve as a point of contact for Facing History colleagues.

● Help to manage major organizational equity focused projects, including deliverables around
grants and contracts

● Help manage and lead Staff Development learning opportunities for Facing History’s
Program team that build capacity for equity work

● Partner with the Director of District Partnerships to lead partnerships with various districts
around Program equity work; must be able to articulate Facing History’s equity work and
address particular issues specific to this work

● Conversant in language and understanding of Facing History’s approach to equity in schools;
must bring deep knowledge of and experience in understanding historical inequities in
schools, education. Strong knowledge of the history of  schooling, educational history, and
the role of racial inequities as it relates to both.

● In conversation with the Equity and Inclusion team, consistently ensure the current and
relevant model of Facing History’s Program Equity work with educators and schools. Ensure
our content remains relevant, aligned with recent trends in the field,, and implanted with
current best practices in equity thought. Content must consistently align with Facing
History’s approach to pedagogy and content.

● Partner with Evaluation to explore new learning and continuous improvements of our
professional development model

● Other duties assigned by the Chief Equity and Inclusion Officer

Facing History’s Internal DEl Work (50%)

● Working closely with the Organizational Equity team, help to direct and implement the
organizational-wide DEI strategy.  Fluently engage with and influence partners at all levels
across the organization in equity work.

● Develop strategic approaches for the implementation of DEI and related programs.



● Help to set the learning agenda for internal teams, identify what resources we should
provide, and help develop content when needed. Look for opportunities to scale learning
resources across teams.

● Partner closely with HR and Talent to bring DEI lens to organization-wide policies, processes,
and procedures including talent attraction and recruitment, onboarding, development,
performance management, and recognition. Ensure teams are following agreed-upon
processes and when they are not, help to mitigate that risk. Document and manage new
processes that would arise from identified opportunities.

● Serve as a key member of the DEI Strategy team, helping to guide the team and implement
strategic decisions. Serve as active contributor to the Facing History DEI advisory team, which
advises on organization-wide strategy around DEI initiatives.

Experience / Skills / Qualifications

Facing History understands that restrictive job requirements may exclude historically marginalized groups
from applying to jobs for which they are qualified. We take an equitable and holistic screening approach.
If you feel you have demonstrated experience and expertise relevant to perform this role, please don’t
hesitate to apply!

● A minimum of 3-5 years in a similar role, creating measurable DEI impact. Strong preference
for candidates with whole school and district level experience delivering equity focused
strategy and programming.

● Experience executing strategic plan and leading organizational wide DEI initiatives in or
outside non profit setting preferred.

● Passion for diversity, equity and inclusion

● Excellent facilitation skills, with experience leading training sessions and discussions that
shift mindset and adaptation of behavior changes.

● Ability to work and thrive in a fast paced environment, balancing time across a wide range of
activities and prioritizing the most impactful work.

● Broad and diverse experience around DEI work in a multitude of settings, including
corporate, education, non-profit.

● Demonstrated understanding of allyship in both theory and practice.

● Commitment and ability to articulate Facing History’s mission; commitment to social justice
approach.

● Proven excellence in verbal and written communication.



● Certification in DEI work preferred but not required.

● Excellent oral and written communication skills

● Exceptional organizational skills and adaptive to daily changing environment

● Ability to hold big picture of departmental and organizational goals, while doing hands on
work

Benefits Summary: In addition to meaningful and rewarding work, Facing History provides an
excellent and competitive compensation and benefits package including medical with a health
reimbursement account, dental, vision, life & AD&D, long-term & short-term disability insurance,
403(B) retirement plan with a discretionary organizational contribution, generous paid time off, an
employee assistance program, travel assistance plan, pre-tax commuter spending accounts, flexible
spending accounts, voluntary Colonial Life group plans, robust wellness programs through Welnys
TV, aHealthyMe & weekly virtual yoga and meditation, WellCents 403(B) advisement, and a friendly
work environment.

Facing History values a diverse workforce and an inclusive culture. We encourage applications
from all qualified individuals without regard to race, color, religion, gender, sexual orientation,
gender identity or expression, age, national origin, marital status, citizenship, disability, veteran
status and record of arrest or conviction, or any other characteristic protected by applicable law. We
are an Equal Employment Opportunity Employer.

Facing History’s Commitment to Diversity, Equity and Inclusion. At Facing History, we honor and
value the uniqueness of each and every human being. Our strength as an organization that provides
and distributes educational content and pedagogy to teachers across the globe is directly tied to our
diversity of staff, leadership, educators, students, scholars, and volunteers. Our commitment is to
treat individuals with dignity and to build and maintain a community of full participation, inclusive of
the voices, needs, and contributions of all. As an organization, we are deeply aware of the legacies of
injustices that persist in society and in the workplace, and we value and promote diversity, equity,
and inclusion in their association with excellence.


