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Overview 
Founded in 1886 and rooted in Episcopal values, Breck School, a coeducational, college preparatory day 
school for 1,180 students preschool-12, has developed into one of the largest and most prominent 
independent schools in the Midwest. The school enjoys a well-deserved national reputation for excellence 
and achievement in academics, athletics, and the arts. Located on a spacious, well-appointed 52-acre 
campus just minutes from downtown Minneapolis, Breck is a uniquely united community — a place that 
fuels intellectual curiosity, self-knowledge, and social responsibility. 
 
A learning community of high-achieving and motivated students and teachers focused on intellectual 
inquiry, engagement, and bridging research to practice, Breck is committed to offering an exceptional 
school experience for students and a dynamic, thriving workplace for faculty and staff. As a perpetually 
learning community, Breck is focused on pushing academic boundaries through their philosophy of 
personalization and academic press, as well as fostering a commitment to the greater good. The school’s 
Episcopal roots are lived through a deep commitment to diversity and inclusion and to community 
partnerships that instill in students the mutually beneficial value of service.  
 
Breck is seeking an experienced and inspiring educational leader to serve as its next Lower School 
Director. The Lower School Director is responsible for leading the preschool-grade 4 division and for 
overseeing day-to-day operations, academic and co-curricular programs, student life, faculty professional 
development, and other related aspects of the Lower School. As a member of Breck’s senior leadership 
team, the Lower School Division Director works closely and collaboratively with colleagues across the 
school and in partnership with the Head of School and Chief Academic & Innovation Officer. The Lower 
School Director must “see children as magic” and bring energy, joy, and good humor to the work. The 
ideal candidate will be a confident and creative leader who is future-oriented, knowledgeable about child 
development and evolving best practices in teaching and learning, committed to the work of diversity, 
equity, and inclusion, deeply compassionate, and prepared to lead collaboratively. 
 
Opportunities and Areas of Focus  
The priorities, opportunities, and challenges ahead include: 
 

• Continuing to nourish the culture of academic excellence while catalyzing a spirit of innovation in 
teaching and learning through a refined scope and sequence, curricular review, and pedagogical 
evolution; 

• Serving as a collaborative leader in Breck’s ongoing commitment to diversity, equity, and 
inclusion, in part by ensuring that the Lower School program is inclusive, reflective, and 
supportive of all students and voices; 

• Supporting faculty in their professional growth and development; 
• Nurturing community and collaboration within the Lower School faculty, especially as the School 

emerges from the challenging COVID years; 
• Developing and empowering a new Lower School leadership team; 



 

• Recruiting, hiring, supporting, and retaining a diverse and mission-aligned faculty; 
• Evaluating and refining Lower School systems, structures, and assignments that will ensure the 

school’s human and financial resources are put to their best use in support of the school; and 
• Serving as the cultural leader of the Lower School, engaging meaningfully with parents, students, 

and faculty and supporting the school’s commitment to developing students’ intellectual 
curiosity, self-knowledge, and social responsibility. 

  
Desired Qualities and Qualifications  
Successful candidates for Lower School Director will possess to varying degrees the following qualities and 
qualifications: 
 

• Experience teaching and leading in a Lower School, delight in working with a school’s youngest 
learners, and an appreciation for the compelling benefits of a multi-division school under one 
roof; 

• The ability to lead, support, and inspire faculty, balancing a culture of creativity and collaboration 
with consistent feedback and support; 

• Personal and professional commitment to diversity, equity, and inclusion and the requisite skills 
to support a diverse student body and faculty and to facilitate critical conversations in the design 
of more inclusive Lower School curriculum and programs;  

• The ability to balance a culture of “academic press” with a commitment to student care 
and concern;  

• Excellent interpersonal skills and EQ and the ability to communicate verbally and in writing with 
inspiration and clarity;  

• A history of thoughtful innovation moderated by a skillful and sensitive approach to change;  
• The confidence and humility to advocate for new ideas, invite disagreement, and welcome 

feedback, engaging in challenging conversations with grace;  
• The willingness to prioritize visibility amidst the demands of a busy professional schedule; and 
• A playful spirit and sense of humor. 

 
Breck is an equal opportunity employer strongly committed to providing equal access to employment for 
all qualified people without regard to race, color, creed, religion, national origin, sex, gender, sexual 
orientation, marital status, military service, familial status, status with regard to public assistance, 
membership or activity in a local community, disability, age, or other protected status by applicable State 
or Federal anti-discrimination law. 
 
To Apply 
Additional information and directions for applying are available at this link. 
 
  

https://carneysandoe-wpengine.netdna-ssl.com/assets/Breck-School-LSH-02.16-2-FINAL.pdf

