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SUMMARY 
The Chief Curator is responsible for leading all curatorial functions: organizing and coordinating exhibitions from the collection and 
outside sources; producing interpretive materials; and communicating to the public. Maintains strong relationships with donors, 
lenders, artists, dealers, arts organizations, and the academic community to develop the collection and further the mission of the 
museum. Commits to becoming established as a key artistic leader in the Akron community. Leads the curatorial department. 
Directly leads Associate Curator, Collection Manager and Registrar and Registrar, Research Scholar, Curatorial Fellow, and 
occasionally part-time assistants, interns, and volunteers. Works closely with Collections Manager and Registrar, Manager of 
Building Services and Security, Director of Design to ensure proper handling, transportation, installation, security of works in 
exhibitions and the collection and exhibition design. Works closely with other department directors to further the objectives of the 
museum including education and programming, advancement and communications, accounting, and design. Works closely with the 
chair of the Collections Committee. 
 
ESSENTIAL DUTIES AND RESPONSIBILITIES 
A. Formulates and coordinates a balanced exhibition schedule and interpretive plan in concert with the Executive Director. 

Assigns appropriate staff member(s) or guest curator to coordinate each exhibition. 
B. Determines and prepares exhibitions.  

1.  Organizes traveling exhibitions, including those to be accompanied by comprehensive catalogues as funding 
allows. 

2. Organizes large and small exhibitions exclusive to AAM.  
3.  Coordinates exhibitions originated by other institutions to be shown at AAM. 
4.  Prepares ancillary interpretive materials for exhibitions.  

C. Researches and writes catalogue essays, website entries, digital content, marketing content as needed, and supervises 
other staff in these endeavors. 

D.   Develops and supervises collections 
1. Oversees maintenance of curatorial files on collection. 
2. Supervises installation of exhibitions. 
3. Researches and documents work in the collection. 
4. Plans, coordinates, and oversees execution of a conservation program. 
5. Initiates ideas for grant projects; prepares or assists advancement office in preparing grant applications.  
6. Ensures timely preparation and distribution of exhibition schedule. 

E. In concert with the Executive Director, strategically develops the collection through gifts and purchases. 
1. Maintains relations with artists and collectors locally and nationwide to develop and improve the museum’s 

collection through gifts and purchases. 
2. Maintains knowledge of the art market through relationships with dealers, galleries, critics, and auction houses to 

enhance the development of the museum’s collection through gifts and purchases. 
F. Attends Collection Committee meetings and, at the discretion of the Executive Director, Board of Directors meetings or 

other meetings. 
1. Recommends and presents gifts and purchases to the Executive Director, and to the Collection Committee and/or 

Board of Directors as applicable.  
2. Directs the scheduling, preparation of agendas and preparation of minutes for Collection Committee meetings.  
3. Recommends and supervises possible de-accessions. 

G. Prepares departmental budgets and policies as well as other museum-wide policies.  
1. Plans and supervises implementation of the departmental budget.  
2.   Monitors and oversees exhibition contracts  
3. Maintains fiscal control of collection and exhibition expense, including conservation. 
4. Initiates, prepares, and presents to the Executive Director for approval key departmental policies and plans, 

including accessioning and deaccessioning plans, conservation plans and exhibitions strategic plans. 
5.  Works with Executive Director in preparation of institution-wide strategic plans, collection policy, facilities 

development plans, and other long-range plans. 
H. Represents museum in the community, nationwide. 
 1.  Serves on local committees in consultation with the Executive Director.   

2.  Communicates to public media under guidance of Chief Advancement and Communications Officer. 



3. Develops regional and national profile through various activities.  
4. Attends evening and weekend events throughout the community as needed to strengthen museum and 

community relations. 
 6. Participates in periodic travel as required. 
I.  Undertakes other assignments as designated by the Executive Director. 
 
QUALIFICATIONS 
Advanced degree in Art History or related experience and expertise in contemporary art and emerging forms of media. Minimum 
five years museum management experience; publications and lectures in the field.  
Demonstrated strong leadership skills. Excellent verbal and writing skills, public speaking skills, and computer proficiency. 
Exceptional artistic judgment. Demonstrated command of public relations functions. Superior program planning and implementation 
skills, with demonstrated management and organizational ability. Ability to work well as part of a team; good interpersonal skills; 
creativity, energy and enthusiasm. Mature judgement: flexibility and willingness to adapt to changing needs of organization. Able to 
remain calm in stressful situations. Safety-oriented. Eagerness to assume a leadership role in the museum and in the community. 

 
 

Please apply to: humanresources@akronartmuseum.org  /  www.akronartmuseum.org/careers/ 
 

 

 
 
The Akron Art Museum invites all people to 
enrich their lives through modern and 
contemporary art.  
We believe in the value of art and artists. 
The Museum builds, studies, and shares 
our outstanding modern and contemporary 
collection of regional, national, and 
international art. We celebrate and collect emerging and established artists, invest in art that 
honors diversity and creativity, and preserve world-class art and architecture for future 
generations. We believe in the power of museums to inspire and educate. The Museum provides 
access to varied experiences that educate, inspire, and engage. Visitors are invited to learn, play, 
and grow while connecting with themselves and others. Experiences with art and artists are 
designed to explore the creative process and offer insight into how artists reflect human 
experience and culture across time and geography. We believe in working with and for our 
community. The Museum exists to serve the community and does so by building strong 
relationships through collaborative partnerships, constructive dialogue, and diverse 
representation. We believe in fostering a culture of respect. The Museum respects and values our 
stakeholders throughout all our interactions. Welcoming others with a sense of belonging and 
valuing their contributions is of utmost importance. We believe in accountability and continuous 
growth. We strive for progress by living our values honestly and transparently as well as focusing 
on continuous growth through experience, collaboration, and introspection. 
 
The Akron Art Museum welcomes all people. We are committed to valuing diversity, fostering 
equity, and creating accessible and inclusive experiences with art where everyone can feel a sense 
of pride and belonging. We acknowledge that the Museum’s history has been shaped by past 
biases and inequities; the effects of which remain with us today. However, we believe that art has 
the power to both reckon with the past and make way for a better future. Through our actions, the 
Museum seeks to embrace and reflect the voices of all. 

The Akron Art Museum is committed to creating an inclusive 
workplace that celebrates the diversity of all our employees. 
We respect the dignity and inherent rights of all 
individuals and are proud to be an equal opportunity 
employer. All applicants will receive consideration for 
employment regardless of race, color, religion, gender, 
gender identity or expression, sexual orientation, national 
origin, genetics, disability, age, or veteran status, or any 
other federal, state, or local protected class. We 
continuously focus on equitable hiring, training, promotional 
practices, and policies because our greatest strength is our 
team. 
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