
Director of Opportunity Youth and Employment

Every year in Chicago, $2 billion is invested in more than 300 youth-sector nonprofits, but very little
coordination exists to ensure maximum impact. We believe that it’s possible to leverage a greater

return on this investment by working collaboratively.

About Thrive
Thrive Chicago is one of the nation’s largest citywide collective impact efforts focused on strengthening
the city’s youth-serving ecosystem and improving youth outcomes at scale. Ultimately, we aim to affect
systems change by centering equity of access and opportunity in all that we do.

Thrive leverages the power of data, its knowledge of the youth-serving ecosystem, and its relationships
with grasstops and grassroots stakeholders to identify and support solutions that drive positive
community- and systems-level outcomes for Chicago youth.

● We convene diverse and active coalitions, offering valuable insights, making transformative
connections, and creating a collaborative space for partners to identify needs and opportunities
and work toward solutions.

● We collaborate to devise strategies -- grounded in data and lived experience -- to overcome
systemic barriers, advance opportunities, and empower young people.

● We coordinate the broader coalition of partners to pilot, refine, and implement co-designed
strategies by providing technical support, project management, innovation funding, and
additional resources.

Thrive’s work is focused on where young people live, learn, and work. We create resources and
processes that have a demonstrable, measurable, and positive impact on lives and communities. We
help to transform systems, so that they work together to ensure greater access, equity, and opportunity. 

About the Role
The Director of Opportunity Youth and Employment is responsible for developing an employment
pipeline focused on young adults. The Director does this by engaging the city’s employment ecosystem -
systems players, community-based organizations, corporate and employment partners, young people,
and more - to work collectively to develop and actualize strategies. Youth employment strategies are
focused on incorporating the lived experiences of young adults, reducing barriers, and increasing equity
to, ultimately, making it as easy as possible for young adults to attain and maintain household-sustaining
employment. A key component of this work is focusing on Opportunity Youth (OY) - young people, ages
16-24, who are persistently disconnected from education and employment. The Director will - in
partnership with systems players, neighborhood-based organizations, and OY - create targeted strategies
to reconnect OY and create pipelines tailored to the OY experience with an emphasis on young men of
color.

This role will lead engagement activities by maintaining relationships and brokering partnerships
between employers and the workforce system for employing youth of color. Additionally, the Director
will recruit employers to participate in hiring opportunities through Thrive Chicago initiatives and will
also represent Thrive Chicago at employment initiatives. Through regular convenings, the Director will



provide employers and community partners a space to network and discuss solutions for engaging,
hiring, and retaining young people of color.

Reporting to the Senior Director of Programs, the Director is a strong project leader who understands the
collective impact process and can implement it with a variety of sectors across the youth-serving
landscape. They are an expert strategic thinker, strong relationship-builder, and have a history of
successfully designing and executing projects from start to finish. In addition to managing specific
projects, the Director uses their knowledge and insights to guide the organization’s direction thoughtfully
and strategically. The Director has deep experience working in and with communities of color and places
equity at the center of their work.

Essential Functions and Responsibilities

Lead collective impact process, including developing a common vision, agenda, and shared outcome
targets for key populations/communities.

● Serve as the thought leader for the Initiative - the Director will guide the vision setting and
strategy by building a common understanding of the challenges and opportunities that young
adults face and navigate, ensuring the creation and evolution of a common agenda grounded in
increasing equity

● Facilitate human-centered design sessions to co-create solutions in partnership with the
communities that we serve and key stakeholders

● Coordinate partners, team members, and resources to pilot, prove, improve, and sustain
impactful solutions

● Mobilize public and private resources, including funding, policy changes, and key partnerships to
support the collaborative’s goals

● Manage a staff member who provides additional technical assistance to partners and the
collaborative, including project management, data capacity, and communications

Build relationships at the grasstops and grassroots levels to advance a common agenda and increase
understanding of and support for collective impact, the youth-serving ecosystems, and equity.

● Build awareness and understanding and create a sense of urgency among stakeholders by
articulating a call to action that galvanizes and inspires others to work collaboratively in support
of the common agenda and, often, across lines of difference

● Identify and leverage opportunities to advance the common agenda by engaging potential
partners, incorporating related initiatives, and securing funding and other resources

● Cultivate and extend the breadth of Thrive's strategic partnerships to strengthen our reach,
relationships, and neighborhood- and systems-level impact

● Generate increased interest in and support for our work from key stakeholders at the
community-level, the systems-level, and the funder community

Represent and promote Thrive as a respected leader and thought partner in the collective impact,
youth development, and equity spaces.

Skills, Knowledge, and Abilities
● Ability to produce and execute on a strategic vision for the common agenda
● Ability to build strong relationships, including managing multiple partner groups and

stakeholders (including funders), securing community and stakeholder buy-in, and building
consensus and collaboration across lines of difference



● Ability to rapidly absorb and synthesize information and adeptly pivot to capitalize on
opportunities to propel the work forward

● Ability to serve as a strong member of Thrive’s extended leadership team, including bringing an
organizational development and enterprise mindset to support the continued development of
Thrive’s organizational culture, structure, and programs

● Strong project management skills
● Strong written and verbal communication skills, including comfort with public speaking
● Strong problem-solving skills
● Fluency with using data to inform strategic direction, including evaluating the data and feedback

from partners to determine the most impactful strategies and prioritize key workstreams
● Fluency in human-centered design principles and practices preferred
● Understanding of StriveTogether collective impact principles is a plus

Education and Experience Required
● Bachelor’s degree
● 10+ years experience in strategic leadership, people management, community development,

and/or program management
● Based in Chicago and familiar with the Chicago landscape
● Experience working in and with communities of color with a focus on increasing equity
● Experience working with young adults in the post secondary and/or employment space

preferred
● Adaptive leader who has experienced working in fast-paced environments and in organizations

in a transformation period
● Experience taking projects from inception to completion, including ability to quickly generate

high-quality output and deliver results by working independently and identify barriers and
surfaces potential solutions

● Experience managing, coaching, and developing teams (which may or may not include direct
reports)

Compensation and Benefits
Compensation is competitive and commensurate with experience. Thrive Chicago offers a robust
benefits package which includes paid time off, health/vision/dental, four FSA plans (including health,
childcare, transportation, and parking), a generous family and caregiver leave policy, and a 403b
retirement plan.

Application Instructions
If you’re ready to help Chicago’s youth be the best they can be and join a dynamic team, please submit
your current resume and letter of interest electronically to the Thrive hiring team at hr@thrivechi.org.

Thrive Chicago is an equal opportunity employer and welcomes candidates from diverse backgrounds.

mailto:hr@thrivechi.org

