
 
 
 

Position Announcement 

Champlain College 

Assistant Vice President for Diversity, Community and Inclusion 

 
Champlain College invites applications, nominations, and expressions of interest for the position of 
Assistant Vice President for Diversity, Community and Inclusion. The person appointed to this newly 
created position will work closely with Angela E. Batista, Champlain’s Vice President for Student Affairs 
and Institutional Diversity and Inclusion, a nationally recognized student affairs and diversity leader who 
is co-editor of the 2018 NASPA publication Latinx/a/os in Higher Education: Exploring Identity, 
Pathways and Success. 
  
Champlain College, an educational pioneer since its founding in 1878, is a private, baccalaureate 
institution that offers professionally focused undergraduate and master’s degree programs and 
professional certificates on campus and online. Champlain is a national leader in educating students to 
become intellectual leaders, skilled practitioners, effective professionals, and global citizens. The College 
is located in Burlington, Vermont, a warm and hospitable city, rich in ethnic culture, and home to families 
from more than 60 countries. Located two hours from Montréal, Canada, Burlington has been 
consistently ranked as one of the country’s most livable small cities according to a number of national 
surveys and magazine reports based on criteria such as healthfulness, lifestyle, and economic potential. 
Champlain’s main residential campus is located on 22 acres in Burlington’s Hill Section, where 2,200 
traditional undergraduate students from 44 states and 22 countries are enrolled, in addition to 2,950 
graduate and continuing professional students. Champlain also has study abroad campuses in Dublin, 
Ireland and Montréal as well as global partnerships with institutions around the world. 
 
Reporting directly to the Vice President for Student Affairs and Institutional Diversity and Inclusion, the 
Assistant Vice President for Diversity, Community and Inclusion (AVP) will lead student diversity and 
inclusion programs and initiatives within the Division of Student Life, serve as an advocate for all 
students, and work to foster an institutional climate across the College that supports and encourages 
inclusive and global engagement. The AVP will oversee a portfolio that includes Accessibility Services, the 
Office of Diversity and Inclusion, Student Engagement and Success, and the Women’s and Gender Center. 
The AVP will serve as a strategic partner to the Vice President as she enacts leadership as Champlain’s 
senior diversity officer and continues to design and implement a comprehensive diversity and inclusion 
strategy. The AVP will contribute to the development of the institution’s short- and long-range diversity 
and inclusion goals and objectives, assisting with the implementation and delivery of initiatives to 
advance institutional diversity and inclusion, including faculty, staff and student learning. The position 
will also contribute to student transition and success initiatives, serving on the College’s Title IX team, 
coordinating the College’s bias response and student grievance processes, and serving as a member of a 
forthcoming student success team. 
 
Minimum qualifications include an earned master’s degree, five to seven years of progressive leadership 
experience in higher education, and a strong record of accomplishment in implementing strategic 
diversity and inclusion initiatives and fostering student engagement and success. Other qualifications 
include:  

 demonstrated commitment and experience working to advance campus climate issues, including 
equity, diversity, and inclusivity within a higher education setting;  

 experience working across a wide range of constituencies with a high degree of diplomacy (e.g., 
students, faculty, administrative colleagues, parents, community residents, alumni, etc.);  
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 knowledge of and experience with working effectively with varied student populations including first-
generation students, students from various socio-economic backgrounds, students from diverse 
cultural, religious, and ethnic identities, international students, students with disabilities, veterans, 
and trans and LGBTQ students; 

 ability to build and manage teams and demonstrated organizational skills, including the ability to 
plan, establish priorities, and handle multiple tasks and projects;  

 demonstrated commitment to service, support of the academic mission, and continued advancement 
of the College;  

 excellent collaboration and consensus-building abilities; and  

 genuine passion for working with and supporting students in their academic, professional, and 
personal development. 

 
Champlain College is committed to fostering an inclusive and diverse community. Recognizing that 
diversity is both a reflection of our world and a source of rich education, Champlain strives to be diverse 
and inclusive in ways that reflect the world in which we live and work. All members of the Champlain 
community are valued as individuals. The College seeks candidates who, through their work and life 
experiences, service to the community, teaching or research can contribute to the diversity, inclusivity and 
academic excellence of Champlain College. Please include information about how you would contribute to 
these efforts and help to further this goal in your letter of interest/cover letter. 
 
Champlain College does not discriminate on the basis of race, creed, color, national origin, place of birth, 
ancestry, religion, age, sexual orientation, sex, gender identity, veteran or military service status, HIV-
positive status, qualified disability, or on the basis of any other status protected by law, and does not 
discriminate in the administration of its education and admission policies, scholarship and loan 
programs, employment practices, or co-curricular and other College-administered programs. 
 
Champlain College has retained Spelman Johnson to assist with this search. Review of applications will 
begin immediately and will continue until the position is filled. Applications received by May 7, 2018 will 
be assured full consideration. A resume and cover letter explaining how the applicant meets the 
qualifications specified in this announcement may be submitted via the Spelman Johnson website at 
www.spelmanjohnson.com/open-positions. Confidential inquiries and nominations for this position may 
be emailed to James M. Norfleet at jmn@spelmanjohnson.com. Applicants needing reasonable 
accommodation to participate in the application process should contact Spelman Johnson at 413-529-
2895. 
 
Visit the Champlain College website at www.champlain.edu. 
 
Champlain College values, supports and encourages diversity of backgrounds, cultures and perspectives 
among students, faculty and staff. We are an Equal Opportunity Employer. 
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